Essentia Health Nurses:

Highly Valued and Well Compensated

Essentia works hard to ensure our registered nurses (RNs) are supported and
compensated to reflect the healthy difference they make for patients. We have
industry-leading retention rates and excellent success recruiting into the profession.
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Essentia nurses stay at Essentia

At a time when nurses are in high demand nationally and can get jobs anywhere,
our nurses overwhelmingly choose to remain at Essentia.
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